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Within this presentation,we makeάŦƻǊǿŀǊŘ-lookingǎǘŀǘŜƳŜƴǘǎέwithin the meaningof Section27A of the SecuritiesAct of 1933asamended,
and Section21Eof the SecuritiesExchangeAct of 1934, asamended. Thesestatementsrelate to expectationsconcerningmatters that are not
historical facts. Such forward-looking statements may be identified by words such asάŀƴǘƛŎƛǇŀǘŜǎΣέάōŜƭƛŜǾŜǎΣέάŎŀƴΣέάŎƻƴǘƛƴǳŜΣέάŎƻǳƭŘΣέ
άŜǎǘƛƳŀǘŜǎΣέάŜȄǇŜŎǘǎΣέάƛƴǘŜƴŘǎΣέάƳŀȅΣέάǇƭŀƴǎΣέάǇƻǘŜƴǘƛŀƭΣέάǇǊŜŘƛŎǘǎΣέάǊŜƳŀƛƴΣέάǎƘƻǳƭŘέor άǿƛƭƭέor the negativeof these terms or other
comparableterminology. In this presentation,suchstatementsinclude statementsregardingour growth and operationalplans,our ability to
capture demand when the buying environment improvesand expectationsregardingour continued growth and ability to deliver increased
stockholdervalue. Thesestatementsand all phasesof the /ƻƳǇŀƴȅΩǎoperationsare subject to known and unknown risks,uncertaintiesand
other factors that could causeour actual results,levelsof activity, performanceor achievementsand those of our industry to differ materially
from thoseexpressedor impliedby theseforward-lookingstatements.

Risksand uncertainties include, but are not limited to, the following: risks related to an economicdownturn or deterioration of general
macroeconomicconditions,potential adverseeffects to our and our ŎƭƛŜƴǘǎΩliquidity and financialperformancesfrom bank failures or other
events affecting financial institutions, risks arising from epidemic diseasesor pandemics,the highly competitive nature of the market for
professionalservices,risksrelatedto the lossof a significantnumberof our consultants,or an inability to attract andretain new consultants,the
possibleimpacton our businessfrom the lossof the servicesof one or more keymembersof our seniormanagement,risksrelated to potential
significantincreasesin wagesor payroll-relatedcosts,our ability to securenew projectsfrom clients,our ability to achieveor maintaina suitable
pay/bill ratio, our ability to competeeffectivelyin the competitivebiddingprocess,risksrelated to unfavorableprovisionsin our contractswhich
may permit our clients to, amongother things, terminate the contractspartially or completelyat any time prior to completion,our ability to
realizethe levelof benefit that we expectfrom our restructuringinitiatives,risksthat our recentdigitalexpansionandtechnologytransformation
efforts maynot be successful,our ability to build an efficient support structure asour businesscontinuesto grow and transform,our ability to
grow our business,manageour growth or sustain our current business,our ability to serve clients internationally, additional operational
challengesfrom our international activities,possibledisruption of our businessfrom our past and future acquisitions,the possibilitythat our
recent rebrandingefforts may not be successful,our potential inability to adequatelyprotect our intellectual property rights, risks that our
computerhardwareandsoftwareand telecommunicationssystemsare damaged,breachedor interrupted, risksrelated to the failure to comply
with data privacylaws and regulationsand the adverseeffect it may have on our reputation, resultsof operationsor financialcondition, our
ability to complywith governmental,regulatoryand legalrequirementsand companypolicies,the possiblelegal liability for damagesresulting
from the performanceof projectsby our consultantsor for ourŎƭƛŜƴǘǎΩmistreatmentof our personnel,risksarisingfrom changesin applicabletax
laws or adverseresults in tax audits or interpretations, the possibleadverseeffect on our businessmodel from the reclassificationof our
independentcontractorsby foreigntax andregulatoryauthorities,the possibledifficulty for a third party to acquireusandresultingdepressionof
our stockprice,the operatingandfinancialrestrictionsfrom our credit facility, risksrelatedto the variablerate of interest in our credit facility, the
possibilitythat we are unableto or elect not to payour quarterlydividendpayment,and other factorsanduncertaintiesasare identified in our
most recent AnnualReporton Form10-K for the yearendedMay 28, 2022, the AnnualReporton Form10-K for the yearendedMay 27, 2023,
whichwill be filed on or aroundJuly25, 2023, andour other publicfilingsmadewith the SecuritiesandExchangeCommission(FileNo. 0-32113).
Additional risksand uncertaintiesnot presentlyknown to us or that we currently deem immaterial may also affect our businessor operating
results.

Youarecautionednot to placeunduerelianceon theseforward-lookingstatements,whichspeakonlyasof the datehereof.

TheCompanydoesnot intend, and undertakesno obligation,to updatethe forward-lookingstatementsin this presentationto reflect eventsor
circumstancesafter the datehereofor to reflect the occurrenceof unanticipatedevents,unlessrequiredby law to do so.



Company Overview.
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Á Nasdaq Ticker: RGP

Á Global footprint across North America, Europe and Asia 
Pacific 

Á Big Four heritage, brought agility to professional 
services in the late 90s

Á tǊŜƳƛŜǊ Ǝƭƻōŀƭ ŎƻƴǎǳƭǘƛƴƎ ŦƛǊƳ ǇƻǿŜǊƛƴƎ ŎƭƛŜƴǘǎΩ 
operational needs and change initiatives

Á Compelling professional destination for gig-minded 
knowledge workers 

Á wDtΩǎ ŦƛǊǎǘ-to-market, employee-model digital staffing 
platform (HUGO) connectstalent and business directly

Á Macro trends around workforce flexibility and agility, 
ǘƘŜ ǊƛǎŜ ƻŦ ǘƘŜ ƛƴŘŜǇŜƴŘŜƴǘ ǿƻǊƪŜǊ ŀƴŘ ǘƘŜ άtǊƻƧŜŎǘ 
9ŎƻƴƻƳȅέ ǎǘǊƻƴƎƭȅ ŦŀǾƻǊ wDtΩǎ ƳƻŘŜƭ
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Investment Highlights.
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Á 9ƳŜǊƎƛƴƎ ƭŜŀŘŜǊ ƛƴ ŀ ǊŀǇƛŘƭȅ ǎƘƛŦǘƛƴƎ ŜƳǇƭƻȅƳŜƴǘ ǇŀǊŀŘƛƎƳ ŀƴŘ άtǊƻƧŜŎǘ 
9ŎƻƴƻƳȅέpositioned for significant and sustained growth

Á Secular macro trends driving both supply and demand curves at 
ǳƴǇǊŜŎŜŘŜƴǘŜŘ ǊŀǘŜǎ ǎǘǊƻƴƎƭȅ ŦŀǾƻǊ wDtΩǎ ōǳǎƛƴŜǎǎ ƳƻŘŜƭ

Á Fast-growing digital transformation capabilities aligned with rising 
marketplace demand for improved employee, customer and workplace 
experience

Á wDtΩǎ ŦƛǊǎǘ-to-market, self-service digital staffing platform (HUGO) positioned 
to drive long-term profitable growth for professional staffing business

Á Extensive global client base propelling consistent growth from marquee client 
and industry programs 

Á Achieved foundational operational efficiency and executing holistic 
technology transformation to further drive leverage

Á Robust free cash flow generation supporting reliable stockholder returns
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$776M
FY23 

Revenue

** See the Appendix for reconciliations of Non-GAAP 

Measures.

12.9%
FY23

Adj EBITDA Margin**

By the Numbers.

2,000
clients

2,000
MSAs globally

87%
of Fortune 100

77%
of Fortune 500

80% retention rate of

Top 100clients over last 5 years

Clients served in

37 countries

4,100
borderless employees

4-Year average
consultant tenure

32%N. American consultants

hired via employee referrals

68%employees comprised of 

racially/ethnically diverse or women

(Billable consultants* and management personnel)
* Not all are full-time equivalents

40.4%
FY23

Gross Margin

© 2023 Resources Connection, Inc.



Our Business Model
is Organically Diverse
and Inclusive.

7© 2023 Resources Connection, Inc

Racially/Ethnically Diverse or Women

100%
of our
executive
leadership team

40%
of our
directors

68%
of our US
employees*
*As of May 31, 2023

Paradigm for Parity Coalition Company
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In a world where the talent market is tighter than 
ever and the pace of change is at an all-time high, 
RGP is positioned to win.

We have entered a new employment paradigm. 
Knowledge workers are going gig and projects are 
replacing roles.

Welcome to the era of human agility.LǘΩǎabout 
ǘƛƳŜΦ LǘΩǎ our time.

RGP, the pioneer of human agility.

71% 
Human capital and 
C-suite leaders plan 
to shift more work 
to contingent, 
project or contract*

We have been Working this 
Way Since ΩффΦ 

*2022 Randstad Talent Trends Report

© 2023 Resources Connection, Inc.
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Change this place
Transformational Needs

Å {ǳǇǇƻǊǘƛƴƎ ŎƭƛŜƴǘǎΩ ƻǇŜǊŀǘƛƻƴŀƭ ƴŜŜŘǎ
and filling gaps to help clients maintain
operational excellence

Å Bringing highly experienced talent with professional 
services and industry experience to co-deliver 
alongside client teams

Å Key buyer set includes C-Suite leaders like
the CFO, CAO, CPO, CIO, CMO, and CHRO

Å The tightening professional labor market has spurred 
demand for these services

Enabling Agility for The Project Economy.

Run this Place
Operational Needs

Å Leading and supporting complex change initiatives 
with a Sleeves Up ethos

Å Bringing expertise in Project Management
and Organizational Change Management across a 
myriad of subject matter areas

Å Projects focused on Finance, Digital, Supply Chain 
and ComplianceTransformation

Å Relentless pace of change driving unprecedented 
transformation activity in our client base

We support project needs

© 2023 Resources Connection, Inc.



Expert Project Consulting Bolstered by High-End On-Demand Talent.
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Project Consulting
62% of Revenue *

We partner with you to deliver value and impact, 
ōǊƛƴƎƛƴƎ ƻǳǊ ŘŜǇǘƘ ƻŦ ŜȄǇŜǊƛŜƴŎŜ ŀƴŘ άǎƭŜŜǾŜǎ ǳǇέ 
approach to project execution.

On-Demand Talent
34% of Revenue *

Tapping into our agile talent pool, we mobilize the right 
ǊŜǎƻǳǊŎŜǎ ǘƻ ǎǳǇǇƻǊǘ ȅƻǳǊ ƻǊƎŀƴƛȊŀǘƛƻƴΩǎ ǘǊŀƴǎŦƻǊƳŀǘƛƻƴ 
journey.

From digital workflows to back-office functions, we support vital 
business processes, freeing you to focus on transformation. Our 
award-winning recruiters will help you quickly find and assess 
top talent for business-critical positions.

Other Services
4% of Revenue *

* Percentage of Revenue calculated based on the LTM Revenue



Our Portfolio of Brands.
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A global consulting firm focused on project execution with experienced 

and diverse talent

Digitally obsessed, human-centered problem solvers transforming 

business for the modern world

Digital platform that matches mid-level Finance & Accounting 

professionals with project work

On-demand Backoffice

Accounting | HR | CFO | Platform 

Corporate, financial, transactional and crisis communications ïranked 

among the nationôs top strategic communications firms
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HUGO
Human + Go

[ŜǘΩǎ .ŜƎƛƴ

Paradigm Platform
Designed to challenge the status quo, through 
delightful design coupled with empowering 
transparency and control.

Empowering and Rewarding 
the User
Tools that empower and reward users while 
lowering overhead.

An Employee Model
HUGO represents employees of RGP.The connection 
to talent is stronger and associated employment risks 
are mitigated when compared to contractor-based 
marketplaces.

The Power of Choice
Clients at any time can choose to access the 
expertise of RGP personnel throughout the HUGO 
experience.

Key Differentiators.Digital Engagement.

© 2023 Resources Connection, Inc.

The Future of
Professional Staffing.

Our first-to-market self-service digital 
staffing platform isdesignedto offer 
clients unprecedented transparency, 
speed and control. We have built a 
curated digital hub where talent and 
business can connect and engage 
directly.

Limited pilot launched in October 
2021.

Currently operating in three primary 
markets ςNew York/New Jersey, 
Southern California and Texas.


